No.G-53/00/ -8333 /2005

October 26, 2005

OFFICE ORDER

As decided in the 87™ Executive Council meeting held on August 26, 2005,
the Type III quarters at Nerul reserved for allotment to Faculty have now been
earmarked for allotment to all the permanent staff members as per the IIPS

Accommodation Allotment Rules.
v I"F,/

(Dr. P.N. Mari Bhat)
Director & Sr. Professor

Copy to: (1) Dr. Faujdar Ram
Quartering Committee Chairman

(i1}~ -Shri J.P. Tahilramani
e 0.S.(EM)

(ii1)  Notice Board
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Intermatienal Jnstitute for Population Sci ! . .
Raarc [ Deonar, File Gen/oo/;\,@go/%
Eail Mumbai-400 088. September 09, 1996

NOTIFICATION

The following will form part of the Accommodation Allotment
Rules of the Institute. o

XVTAT Earmarking of Accommodatien for allotmernt:,
(i) The following accommodations presently occupied by the

Faculty Members will be earmarked for allotment on vacation
exclusively for the faculty of the Institute. ‘

S.No. Type of . Location No. of Flat No.
accomrl, Flats

1 Type IV Deonar Complex 7 2 to 8

2. Type IV Nerul Complex 1 32

3. Type III ‘ Deonar Complex 2 4 & 6

4. Type III Nerul Complex 11 é gg 10

(ii) The Flat NO. 1, 2, 3 & 5 of Type III accommodation at

Deonar Complex, once vacated by the present Non-Academic Staff
will be alloted to Faculty Members staying at Nerul. Thus the
entire 6 flats of Type III accommodation at Deonar Complex in due

course of time will also be alloted to Faculty Members .

(1ii)A separate seniority 1list, henceforth, will be prepared for
Faculty and Non-Faculty at the Institute for allotment of Staff
Quarters. -

(Authority : Minutes of the 71st Meeting of the Executive
Council of IIPS held on 2nd August 1996)
//X'_‘)f

K.E.Pathalk

.

Director

=

1l Notice Boards
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ACCOMMODATION ALLOTMENT RULES

Approved by Executive Caunbil in its meeting held on

November 7, 1970 and confirmed by Government of India, Minlstry of

Health and Family Planning (Department of Family Planning), New Delhi

vide their letter No,43011/2/70-Estt.II dated 26 October 1971.

All smendments upto 17th March 1990 have been inocorporateds

I, Short Title : These rules may be called IIPS accommodation

allotment Tules and they come into effect from November 7, 1970,

II, Definitions :
In these rules the following expressions shall carry the

meaning, as indioated against eacht

1, "Emoluments® mean the emoluments as defined 1n
F.Rs 45C, but excluding the compensatory

allowances,

2, "Famlly" means the wife/husband, children step-
ohildren, legally adopted children, parents, minor
brothers and sisters of an employee ordinarily
residing with and wholly dependent on him/her.

3, "Sub-letting" means sharing of accommodatlon by
an allottee with person(s) not being casual
guests or members of his/her family, with or
without payment of rent,

4, "Allotment" means the grant of licence to ccowpy
a residence in accordance with the provisions of
these rules,

5, "Licence Fee" means the sum of money payable monthly
in accordance with the provisions of the Fundamental
Rules in respect of a residence allotted under these

rules,

II1I, Classification of Residence

The residence will be allotted as under ¢

SeNos Type of Monthly Emoluments for the purpose
Residence of allotment year concerned
1, Type I Less than 13,950,
20 Type 11 Be9%0 and above but less than R, 1500,
3. Type 111 ks, 1500 and above but less than ks,2800.

4o Type IV 2800 and above but less than R, 3600,
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5  Type V(A) u.aaoo and above but less than m.4500.
6. Type V(B) Es.4500 end.gbove but less than na.sgoo.'
7.  Type VI(A) h.59oo and above but less than m.cvoo.

8, Type VI(B) b.6700 and abovey

IV. Avnlioation fox ollotmont

Any verson deelres of hoving scocommodation, ond also
who are ococurying the quurters should onply in writing to the

Director every yesr before lat Moxch,

1. Mlotment will be mode sizlctly socoxding lo penicz oA Ly
eubjeoct to, however, ithe Dirvolos veecrving the right to allot ot
his discxeticn, \;'}mre the presence of the enmployees menticned in
the Appendix I is necessory on the comus of the Insidtute.

2. When there are not swfficient qulified officers for a
reeddence in o portdoulsr tyve, the Dizvclor may temporarily pllot
the residence to on officer quolificd for the next lower tyve oml
drawing, the highest emoluments., Bul when the munbor of Tesidenooes
of o portiowdar type As loas than the munbox of officers eligible
ond the accommodation of a lowur tyTe is available, the officers

may be offered the lower type of accommcdation.

3. 'ﬁm Dizvotor moy oconcel the exleting nllotment of an
oi‘i‘icu-: and allot;to him on sltermobive residence of the same olses

T in emergent oircumetoncea an allsmotive reaidence of the clpss
next below ﬂ{e clses of mesidence in ceawroticn of the officer, if

the Tesidence in occuraticn of the offiocer is Doqdoed to he

4e Ic +wo oxr more Tesidence in the ome cloas £all vacant ot

the some tdme the Dizeotor shall, in sUectting the eome in accordonco

with the seniority 1ist hove Trgand, o8 LoT as wosaible, tc anv
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reference expressed by the emnloywes ccnoermed.’
e W ——————

5. ' Employees.moy be permitied ic chonge sccommodation
into vacant premises of the same closs with the vrior anirovol
of ithe Directgr, not more-thon onoe, ofter its lat allotment, .

vzior aprwovol of the Dixeotor.

6. The holder of a temrorxoxy 1ost to whom a residence
is allott:ed ahall sovert to a lower close of resldenoe, as soon
as one can be mode svalloble for him, if he is at any Wme
roverted to o lower post not entitling him to the class of

sesidence sllotted pnd this will be on exgwess condition of the

allotment,

YI. Oul~of—-turn sllotment

Notwithatonding ihe rcovisicns of the mle V(1),
alloiment of o residence moy be made by the Director on out-of-
fium boeis to on officer on grownds of sexdous illnees of aelf
or a2 membex of his fomily in conswlisticn, if conaldexed
necessory, with the reescribed malicol outhority. In such osses,
the seniority for the ollotment will be the dote of receint of
the out-of-tien applicotdons by the Director. The allciments
shall be mode in the next belew tyoe in case a house in the type

{0 which gn employee ip entitled ia nct ovailable.

VII. Detormination of Sentcxily

The seniorily of sn officer in zelotion Yo o type of
zeaddence Lo which e ia oliglble widez the wrovisions of imle LIT
means the eaxdiest date fzom which ho/she lss boem contimicusly

holding e vost wnder the Instiiute
dwawing enoluments/celovant to a puwlicewdsz Lype of necomnodstion,

ootttk In case of officers who ore on demitation on

foreign sorvice torme, the sendorily ashsll be reckoned from the
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date f£rom which they are holding the post olevont to a
vartiadaxr typei-

Provided where the seniordly of iwo or more

e —————

offlcers ia e some, the seniority among them shall”
determined by the amount of emolumentsg the officer in
reoeipt of higher emolwmente toking ) gecedence over the
officer in receint of lower emolumeats, snd wheze emolumenta
axe eq\‘:;l', by ihe length of sczvice.

VIII. Mon-sccertonee of allotmend o Totluee to ccourny
the nllobbed sesidence

1, If an employee .i‘a:'.la to occnyy the accommodatbion
allotted to him/her within 7 doya Liom the dote of xeoeint of
ollotmont cxdera by the cmployee: '

(2) The Dircotor resezves ihe Tight snd is ot
Libexty to deem the oliciment of accommodatlon
aa oancelled ounbomoidcaolly.

(b) The accoumodation in question will, then be
se-nllotted 1o the next employee entitled to
it, and

() The defawlting employee shisll not be eligible
for another alloiment ogoin wnder these rwles,
t111 such time as accormcdation to which he/she
moy be entitled becomes pvallsble for the muanose
after the Director hne mitably sccommodated 2ll

the employees folling in line afber him/her or
il

]

‘?"’
£111 expicy of a vesiod of one yeopr fxom the
SELOMAARY

dote of first ollo lment whichever Lo corlier.
2.  The sbove mentloned osnditicna axe reloxoble cnly (o)

AL {he employee concerned is on losve, or on officinl toux ox on

temporory duty sway from his/her lesdquorters. In such o cose,
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the perdod of 7 doys will be reckoned on the dote of

receipt of allotment oxder by him/hes on Mis/her e

to Hoadquartc-;;e ox (b) £ ﬂurrn.‘ ore sny other volid reasaons
noceptoble to the Dizector &n such o cope the employee concernid
may be ollowed to ceoupy the allsbld sccomodotion after the

Yeesadibed imit of 7 daye,

// IX. Pordod Lo which allotment aitboladp and concepalonal

t rerdod Lfor further motontion
| |

1. The ollotment aholl be offcotive from e dote of
ocoupation t311¢-

(a) It ia concelled by U Dizcotor or is deemed Lo
be cancelled wuder these mudes, o (b) it is vroverly vacoted
by the employee concerned after handfing over the vaocont
possoasion of tho house and £illing the vocalion revort or (c)
the empl‘oyoe concexned ceases to be in cccwroticn thereof or
aconns to 1live in the residenoe for a conbimcus nericd of
20 daye or over, Provided that sn emrlcyeo moy with the rior
aprcoval of the Director retain the sllotment.

(1) in the case of temmingl leave, for the
mexiod of leave on full roy subjeot to
mximm of 4 montha,

(1) in the cose of any other leave, for o neriod
m b exceeding 4 montha cx fox the vexdod of
leave extended beyond 4 montha wndes apecisl
clrcumstonces,

(i31) in the esse of trointing in Indda or ohrong,
Jor o vexdod net rxepeding:the duraticn of
trn.*_ni._gg, ond

iv) in the case of denatlon, lean swivdee, sncclol |
leave or tempcrory tronafer, for sny werdod

the comrotent owthority moy have agrecd uron,




2. If an employee Lo whom accommodatlon hop been
allotted, is diachorged o diamlased or xeaigns hin aevices,
the employee concerned sholl be reqiized o duly hond over

vooant rosacasion of his/her accunmototion within such resiod

not beyond ten doye from the dote of his/her dischorge/dismiesal/
Tellef, an may be deoclded at-the scle d.*l_smw.‘t.ton of the Dizvclor
rrovided the emileyee, excent in cose of tronsfer, derceits in
sdvonce with the A/e. 0. the amcunt in respect of xent and

'
chazges foxr e'leoiz'icol onezgy ond woler, toxes eoto. ond aleo
fwrnishes a susety bond excoubnd by o swdtoble employee in
soxvice in the Instiiunte 1o the effeot that poymoent of full dues,
it an;y, in reancot of the gcoommusiion 1*-_'1;'::'.mlby michl an ox-
employee will be mode good by the muvety. In ocase, on ex-employee
Teloing accommodatlon in contraveniicn of thia mde, then the
ex~omlcyee ahall be deemad to be in wgutheriacd ocewrotion of

Licence Fee
the accomodation.,snd‘zvnt caloulotod ot twloe ‘Um_‘ wnder

Fundamental Eule 45(B)plus denortmentsl chargns otc. shall be
e -—

chazgnd and royoble fox the nwicd In cxoess of thot permitted

by the Dizvotor and the amount invelved sholl be xecovered from

his/her dues oml/o-r from suazetly.

Je If gn emnloyee, while in gecowotlon of allotted

asccommolation, dins, his/her family may be sllowed to avioin

|

" 1ossesnlon of the some geasmmodation £ a rerdod not exceeding

Licence Fee
6 monilis foxr which noxmol . (of whot woe charged when the

P
R —————a

emrloyee was alive) sholl be chiorged and reolised Lfxom the dues
of the decessed and/or olherwise, ond thereofior the allotment
wlll be concelled, *

4. If on employee 4o whom gecommidotion had bewn alletied

zotizes voliwntaorily or on munerzoymuotlon he may b allowed Lo iobsin

posseasion of the ascccmmodsticn sllotted to him for o nerdod not

exceeding 4 months for which ncrmol pdcenve Fee shall be charged,




X. Suzzender/shifting of residence

1. An employcm_mu*ronﬂering on gllotment, wndex these
Tules, showld send due written notice sc as to rvach the
Director, at lesst ten doys in advonce of the yrorgand dote
of vacaticn of the residence. The allctment shall be deemed
to be cancelled with effect from the yworosed dote and in the
absence of mentlon of voocstion dotle in the writiten rolice Lrom
the 11th day"‘ai‘tcr thot on which the written notice 13 weceived
by the Dizeoclox.

2. In the case of shifting from one gecommodsllon 1o
anothex, the allotiee hoe got to hand over the vocont moeseesion
of the exisling a;)oonmdation to 121? Coretlokes o any o thes
officisl deruted in writdng by the Admintetrotdive Officer gnd
only when he 1s given due clesrance can he yeoceed lo Ll new

accommodation,

XI_? Stllz}ctt‘_ng and shorine of eaddenoes

e — e . — L]
—_—

o omploym_ahall sublet the nccommodaidon nllotted
o any rortion thercof or any of the out houses ormebonant
thexoto, except with the polox exyress _wr.*.tton vermisaion of
the Director. Such permission my be granted for a mwriod nod
exceeding 2 months at o time and only when the sub=letling is
in fovour of a close xelation of the allottee, or the sub-
letting 1a do oncthes emrloyee of the Institute who has ncd boen
allotied any acecmnodotion. ITo officexr sh:Jli sublel Lt whicle
of his zva"_Llc.\hce, reovided ﬁnt an officer rroceeding on ."_usV:,i/'

! ' ~

during the perlod of his leave may sublet to another employee

of the Institute,
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XII. Provialona melsting Lo ront

licence fes
1. The Mabllity for / of on sllotbtee will

commonoe {rom the date of his/her cocupniion of the

allotted aocomdfxl:ion ¢ Lrom Tth day sfter the zecoiopl

by the allottor of the oxder of allotment of the residence,
whichever is eanlior wilesa “sn extension hose boen granbed

by the Direclor in the time allowed tio ccoupy the sosemudaticn
~wnder mude YIII (2). In the lotter cose the 1isbility fox

licence fee

payment of [ 31l commence from the dabe of ceoupalbion o
imnedlately after the expity of the extension granted wilchever
ia coliex,

2.  An employee to whom an nococmmodstion hos bieen allétied ™
* llcence fee
sholl be poreonally xesyonsible for the / - thercol aad excenting
Tolx wear and tear for smy domoge Lo the nremises sllobled and
defioionoes theredn and for domoges to ox deficiencies in the

fuendtuze or sexvices rwovided therein by the Institube during the

/
rerdod of his ccenrancy of the accommedatdon.

XIII. Allotten's moargneibility

l. The allotice eholl toke over ond hond over mossepsion
of the seccommcdalion sllotted in the prescnce of' the Caxctskex

Rl

or any other official deyuled in writing by the Adminislzotive

0fficex for the mwrose and shall hand over the ocowwablon/vocation

Toports duly eignad Limediotely theorcafter.

2, Domoges Lo ond deficiencies of the rcemisen, fuendlhce
and fitiinga elos if oy, miet be rxremntly noted in the roescribed
ml;o/etoclc forma which mwat be £1llrd In, and_Jodntly oloned ot
the time of ocewnstion ond vocation by the slloltee ani Lhe
Car«)tokor‘ or the officlal deruted in writing by the Alndnistlzniive

Officer for e muncse.
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3¢ An omplo&eo to whom asccommodation hos been
. ollotted sholl kewp it in good and $idy condition.
4,  An employee 1¢ whom sccommodotion has been
“allottett shall not mrmit trees or shrube in the vremiacs
vox '.arolmd the sccommodation to be eut dewn or lopped, aave

with the spwcific consent of it Direotor.

s 8e . AN enployce to. whom accommodstion hos been ~allobfed

8hsll not feed ox fooster any cattle in the rremises without
. pezmlesion of Dircetor ond if he/she is allowed to keep ony
cattle ahall not allow them to loitor about in the eamma
tmd& any alroumatances,
6. o employev of the Instiiute to whom aceemmodnticn hns
been ollotted shall erect op demolieh or aller sizucticea in
| any pvort of the accommodation or wse the accommodstion ox any
vortilon thezvol Lo nmatrose other thon those for wittch they are
meant or moke wisnthoxdsed extensions fyom electtio ar wotor
cormeetions or tompesr theruitih 4n any monner,
g5 (a) The occupsnts of top floora showld not canse
Ingonvenience to the ooauponte of grcunl flcor
by throwing goThoge, woter ete.
(b) The possoge of the Blocks ia ocommon to nil
entitled pexaons ond ita nee cannot be
Teslzicled by any allottee.
{e) The wee of the texzocn 19 not Hmited to Lhe
ocoupsnts of tho {op floor only and s mrant

for wae hy all the ccounants of thot blook.

XIV. Conecausncny of the teegch of sulea snd conditiona

1. If an ofTicer to whom o Tealdence hon boen alletteq,

licence fee
wantherdeadly siblets the Teaddenee or chorges Z Tzom e

shazer ot a %91 which the Direeter considera exceasive or
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ereets ony nnaunthorised structure in oy vart of the

resldence or waes the rvaidonce of any roxiion thereofl Lox

- e E

any racroses other t}::m for which it is meant o tompera viih

the electric or wnler ccnneclion or commits ony other biesch of

the mdns or of the terms ond conditions of ﬁw allotmont oz

uses the reaidence or rremans op permits ox suffers the residence
or rremisea to be used for any neroae which the Dizegtor consiilera
to be imrorer o conducta himself in a mamer vhich in hias ovinion
is ywejudicial to the mointenonoe of hormondons relations with hie
neighbowss o hns Inowingly fusmished incorrect information in sny
opplicaticon or wrlilen statement with a view to seowxing the
alletmmnt, the Dizveter my, without prejidice 1o sny olher dis
cinlinsry setlon bhat moy be token ‘agoinat him, concel the sllctment
of the residence,

EXPLANATION:~ In thia sub-mile, the exrzession 'oi1:cop!

inoludes unless tho context otherwise Tequines, o menbor of his
Tomily and any person cloiming through the officer.

2, If the officer has i"sillod to notify to thw Dizcclexr ae
mmovided in the xule IX or while 80 notifying hoe in ony arnlicatlion
or statement supnroessed any mteidal fact, the Dizxeotosr moy cancel
the allotment with offect from the date he boosme ineligible fox

allotment of Institute's ococmmddatlon wuder the andd e,

Do If an officer sublots a zestdence sllctied to him or any
vortion thezeof or amy of the out-houees, gaxrngea o sloblera
apyactenant therelo in controvention of theae mules he mnsy, withowt
rrejndice to any other sotion that moy be taken ngainat him he
chazgoed u@gp_gpd Tont not exceeddriz four timen the abondoid rent
wler PR, 45-A,  The qontum of xent to be recovered sl the
verdod for which the samo moy be reccverod in each coso wWiil be

decided by the Dirvcter on morita, In sQai tion, the oliicer nsy bo
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debarred Lrom ahoring the residence for o apecified porlod
in fulare o8 moy be decided by tlwe Diveclox.

4o herre aolion to concel the allotment is talcen on
agceovnt of nnanthoitecd subletting of the premises by the
alldttee, a periocd of sixty doys sholl be sllowed to the
ollottee anl any other person residing with him thexein to
vacate that nresdees, The allotment sholl be csneelled with
effoct :Pmmfﬂm date o vaoation of ithe raemises ox expizy of
the nerdiod of adxly doye Lxom the date of the oxdexs fox

4ne oonecllintion of the sllotment, whichever is coxlins,

5« . Whexe the sllctment of o Teaidence is concelled fex
conduot rrejudiciol t¢ the mointehonce of hormonicua xelaticns
with neighbours, the cfficer ot the diaaroigion of the Dirvcter
moy be sllotted snother residence in the some oloss at any
othess plooe.

6. The Dizeotor alwll be commelent to toke 2ll o any
of the asctions wnder mib-sulee 1 to 5 of this zule ond alec to
:ia.;clvro the officnr, who commits o breoch of the mules and
instzuctions dseund to him, 1o be ineligible fox allolment of

residentdol gecommodoiion for s pexiod not exceeding llmee yeors.

Te In case of any Wweach of the 2wdes iy any empleyee of
the Inatliute he/she shisll be lisbie fic nevere discinlimary octicn
in addiidon to ponol zent (viz. zent wier Fundomental Rule 45-1)

bodng charzged for bhe perdod he/she Tosoina A wwoubhoideod

occupuﬁbn of the Inskitute's accommdaticr. Ai'mrt i‘;‘d-_!l ¢lher
Tewxddea open o ulie Diveclox it alse meseeves the 233k to withhold
ony mwg due to hin/her by the Inatitite Gill auch Lime nn vocant
nogsession is duly honded over to the Disvelor snd oll dues of the

Institute hove beon fully nodd.
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XV, Overstayed in residence

Where, after an allotment has been cancelled or is
deemed to be cancelled under any provision contained in these
rules, the residence remains or has remalned in cccwation of
the officer to whom it was allotted or of any person claiming
through him, such officer shall be lfable to pay damages for
use and occupati on of the residence, services, furniture and
garden charges equal to the market rent as may be determined by

Director from time to time,

Provided that an officer, in spescial cases, may be
allowed by the competent authority to retaln a residence on
payment of twlce the standard licence fee under F,R. 45=A beyond

(== JESSEE

the period permitted under rule IX,

XVI,
When an employee of the Institute in occupation of

the Institute's staff quarters retired from service, his/her
son, unmarried daughter, or spouse may be allotted accommodation
from the general pool on ad~hoc basis if the proposed allottee

satisfies the following conditions

1) Should be eligible for allotment of Institute's
staff quarters,

1 2) Should have resided continuously for the last
3 years or more with the retiring employee and

3) The concession would not be available Lf the
dependent secures employment after the date of

retirement of the employee,

4) The retirement employee or any member of his family
should not own a house in the place of posting of
the dependenty

5) All dues/outstanding pertalning to the premise
occupled by the retiring employee should have

besen completely cleared,
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6) The allotment will be one Typs below the dependent's
entitlement, but not higher than the Type oocupied
by the rétiring employee, exoept in special oiroume
stences,

7) This concession would not be available to an eligible
dependent, 1f my other dependent member of the family
is already in oocupation of the Institute's quarters,

AVII,

In oase.of matters not provided in these Acoommodation
Allotment Rules, Direotor he empowered to make the allotment of
quarters; :



APPENDIX o I

List of persons who can be allotted residence
at the discretion of the Direotor

(See Rule V)

1. Director \//

2, Administrative Officer
3, Hostel Warden

4; Secretary-Stenogrepher to the Director
5, Caretaker

6o Driver (one)

7. Sweeper (one)

8. Watchman (one)

9. System Manager

10, Jr. Engineer (Civil) —=

11, Eleotrician
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(2) Save as otherwise provided in these rules an allottee shall be eligible for allotment of hostel

sccommodation as shown in the column (1) as per the Jevel in the pay matrix sp

ecified in the

corresponding column (3), in the table below:—

TABLE T}
S —

SEEEPERLT,

(1)

"7 Type of hostels

il ('v_(,l_mt_?;:,;y mAlrix

3)

F;l:ll_n}_., (31‘;1(1-(;_;_7_:1)"}55; scale

)

Single suite
(without kitchen)
Single suite
{with kitchen)

Rs. 4200 and above Level 6 and above

. bove “Level G and above

Rs. 4200 ‘and above

Doﬁblé%tiite

Level 9 and above

Rs. 5400 and above

Working_(ﬁirls Hostel

All lady cmployees
limit of emoluments shall be
eligible

Al I.ady" employces  without imit of
emoluments shall be eligible

without |

(3) The calculation of date of priority and preparation of waiting lists for different types of
accommodations shall be as under: -

()

(b)

{¢)

The date of priority in respect of type [ to type IV accommodation shall be determined on
the basis of the date of joining of the employee in the Central Gavernment service and the
cligibility for the type of accommiodation shall be decided as per their level of the
applicant in the pay matrix:
Provided that an applicant under this category shall be allowed to bid for one typc
Jower accommodation than the type eligible for such.

An applicant referred to in clause (a) abave who has served continuously al a partcular
station for a period of five years shall, on each such completion of five years as on
{* January of the year, be given one year edge over and above his date of joining in the
Central government service, for the purpose of calculation of his date of prionty in the
waiting list.

The date of priority in respect of Lype IV(S) and above accommodation shall be
determined on the basis of the date from which the applicant has been continuously
eligible for the type of accommodation as per the tevel of the applicant in the pay matrix.

The inter-se seniority for the type [V(S) and above accommaodation shall be considered on
the basis of the following factors, namnely:-

(i) where the priority date of two or more applicants is the same, the applicant
having a higher level pay in the level shall be senior in the wailing list;

(iv) where the date of priority and the pay in the level of two or more applicants
arc the same, the applicanl who has joined the Central Government service
earlier shall be senior in the waiting list; and

(i) where the date of priority, pay in the level and the date of joining the Central

Government service of two or more applicanis are the same, the apphicant

retiving carlier may be accorded priority over the applicant retiving later.
The inter se seniority of applicants in the rank of Secretary and Additional Secretary o
the Government of India shall be determined as per the civil list published for cach
service on the basis of their date of joining the Government of India at Delhi subject to
the condition that no junior batch applicant of the same service or no junior applicant of
the same bateh and of same service shall get priority over his senior batch applicant or
senior applicant in the same bartch:

A"



